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Brain Structures Activated by Change

Amygdala 
(fear):

“I’m freaking 
out!”

Basal Ganglia
(habits):

“I don’t know 
what to do!”

Entorhinal 
Cortex
(GPS):

“I’m lost!”

Habenula
(failure):
“I can’t 

screw up!”
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Source: Janet Fitzel, Professionals Australia
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To Learn More…

Learning Solution Book
(print, ebook, audio)
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7 Brain-Based Strategies
1. Dial up self care.

2. Coordinate change journeys.

3. Overcommunicate.

4. Measure/address net effect of
changes.

5. Map the route.

6. Recognize effort and progress.

7. Leverage the power of learning.


