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Agenda

Who we are

What is Microsoft Teams? 

Why use Teams as a learning platform? 

 Challenges and possible solutions

 Live demonstration

 Give it a try!

 Questions

 Contact us



Who are we?

Danish company with 
worldwide operations 

and offices in 7 
locations

Microsoft Gold 
Partner and Strategic 

ISV (Independent 
Software Vendor) 

Develop learning 
solutions on the 

Microsoft platform 
since 2003
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What is Microsoft Teams? 



It's a chat

It allows me 

to store and 

share files

It’s a 

collaboration 

platform

Just another web 

conferencing tool

I don’t know but 

I use it everyday 

to stay 

connected!

It’s a hub that 

allows me to 

connect all my 

business apps
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Every individual is 

different, and so is the 

case with every team

- Satya Nadella, Microsoft CEO
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Why use Teams as a 

learning platform? 



Users first, where do they live?
Maximize the impact of your learning program

ROI measurement of 
learning program: 
Adoption, Participation, 
Outcomes

Learning is a process that 
needs to be embedded in 
daily business activities, not a 
destination activity.     
Learning in the flow of work

Teams is a platform that 
team members access 
daily to do their 
business

Teams allows organization 
to maximize the efficiency 
of your learning programs 
(Adoption)

Learners see available 
and required learning 
in a persistent way 
(Participation)

Learners are encouraged 
to collaborate and use 
learning outcomes within 
the same environment 
(Outcomes)
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Common challenges



1
Consistency and quality of 

learning content across 

the organization

Challenges

2
How can I ensure 

compliance with regulatory 

obligations? 

3

Accommodating for 

different learning methods

(online, classroom, webinar) 
4

Measuring the efficiency 

of learning across teams 

and the organization? 

5
Ensuring career development 

program?



Challenges

A Learning Management System (LMS) can 

address all or some of these challenges



Meet LMS365

 Microsoft recommended cloud-

based 

Learning Management System for 

modern 

digital workplaces of all sizes

 Only learning platform natively built 

directly into Microsoft 365

 Deliver learning in multiple 

modalities (online, classroom, 

webinar, blended, peer-to-peer, 

micro-learning, etc.) in MS Teams, 

SharePoint; Viva Learning or mobile 

devices



Meet LMS365

 Easily create and structure courses 

using any content from any 

repository

 Create multiple learning portals 

with different branding, 

administrators, rules, audiences, etc. 

 Certification management; Skill

management; Notification

management; Quizzing; 

Mentoring/coaching, Gamification, 

Social learning, etc. 



Rich browser-based 
learning experience 

through the Intranet or a 
training portal in 

SharePoint

Full-blown learning 
experience on any 

device. Download and 
complete training offline 

SharePoint Microsoft Teams Mobile Devices

Collaborative, social, 
peer-to-peer, video, 

chat, voice, in-context 
learning tools

Viva Learning

Learning in the flow of 
work, surfacing all 

learning opportunities

Learners access training through
their favorite tools



Demonstration

Leverage a team dedicated for learning

Add learning to a team to support a specific business process

Leverage existing collaboration teams with learning components

Ad hoc mentoring / coaching in Teams
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Give it a try!

How to become a 

Microsoft Teams 

super user

Start learning in 

Teams for free 

with LMS365
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Questions?


