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CLOUD architecture 
and development 

domain skills are also 
available
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With more than 400 
individual assessment 
areas, Skill IQ assesses 

proficiency across a wide 
range of tech domains.
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The assessments are 
adaptive, so the number of 
questions vary depending 
on how the questions are 

being answered and 
successive questions vary 
depending on how they 

are being answered.
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The results of this for each 
Skill IQ is a proficiency-

rating benchmark and a 
brief outline of the 

identified strengths and 
skills gaps in this tech 

domain. 

Most importantly for the 
learner, an individualized 
recommended learning 
path to efficiently close 

those gaps.)
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The Administrator tools within the 
Pluralsight Skills platform provide easy 

access to the skills inventory data, which 
makes it easy for managers and other 

leaders to view critical skills and identify 
how that knowledge is distributed 

across teams, departments, or the entire 
organization.
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For each skill, it’s 
possible to drill down to 

identify more detail 
And even see the results 
of training intended to 

close the gaps
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● Better allocation of resources
○ Assign tasks to employees who have 

the necessary skills, knowledge, and 
experience to complete them 

efficiently and effectively

● Improved collaboration
○ Create teams that are diverse in skills, 

experiences, and perspectives

● Enhanced employee development
○ Identify skills gaps and provide 

appropriate training and development 
opportunities
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