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From Modality to
Learning Model
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It is the Same Learner
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Let’s Talk About
Academic-Style Learning



What is Academic-Style
Learning?

Academic-style learning means structured, intentional
learning paths that foster deep engagement and
measurable outcomes.

Academic-style learning:

. Involves social interaction and discussion.

. Is led or facilitated by an instructor.

. Involves conversation and reflection.

. Is assessed to track progress and
understanding.

- Aggregates into a program or credential.
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The Power of Credentialing
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5 Tips for Academic-Style Learning

Emphasize Learning Objectives and Outcomes
Leverage Active Learning Techniques
Incorporate Formative Assessments

Foster a Collaborative Learning Environment

o pw NS

Credential Your Learning
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Emphasize Learning Objectives and Outcomes

_ e

Measu I'Elb'E * Can be measured through assessment/evaluation

_ * |5 the level of learning achievable in one semester

+ Relevant in relation to the programysubject description
Relevant and field/discipline

By the end of the
workshop, attendees
will be able to use
Adobe Photoshop to
edit and enhance
digital photographs.

Upon completion
of this course, learners
will be able to analyze
financial statements to
assess the

financial health

of a company.
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In Action: General Assembly

To ensure effective learning outcomes, General Assembly
implements several strategies:

. Outcome-based approach in curriculum design
aligns all activities with defined learning objectives.

. Deliver tailored curriculum that addresses specific
learner needs and industry demands.

- Regular reviews and feedback help iterate
programs, keeping learning objectives relevant.
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Leverage Active Learning Techniques

PASSIVE VS. ACTIVE LEARNING

You can remember: You can:

>10% of what you read

>Define, list, describe
>20% of what you hear

>30% of what you see >Demonstrate, practice,
PASSIVE
>50% of what you see repeat
& hear LEARNING
>70% of what you > Analyse, solve,
say & write plan, predict,
+90% of wh ACTIVE create, produce,
o ot what LEARNING construct, do

you do

& TheLearningCentre
UNLOCK YOUR POTENTIAL
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In Action: Compass:
Partners in Learning

Compass employs innovative active learning strategies
that enhance engagement and relevance in professional
development, including:

. Curriculum includes real-world scenarios that
require learners to actively apply their skills

. Immersive discussions and assessments make
content more engaging and relevant

«  “Train the trainer" model promotes peer-to-peer
learning and resource sharing among staff
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Tip #3



Incorporate Formative
Assessments

Formative assessments are crucial in academic-style
learning, offering regular, low-stakes evaluations that help
learners gauge their progress.

Formative assessments:

. Occur during the learning process.

- Allow instructors and learners to pivot their |h'V|d§O
strategies. Discussion
. Identify areas for improvement. )
- Give opportunities for learners to implement Ref|e?t|Ve
feedback. Questions
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In Action: PGA of America I)\GA

OF AMERICA
PGA of America employs several strategies to assess J 1916 \

learners and track their progress, including:

« Incorporating interactive quizzes and activities to
enhance engagement.

. Integrating exam proctoring, enabling secure at-
home testing for learners.

. Providing timely feedback on assignments and
assessments to help identify areas for
improvement
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Foster a Collaborative Learning Environment

Share Ideas Collaboration

Interaction A\ "dcr v s Discussion
/ el '.l 5
/ /l U. -y “ i\ \ae
Brainstorm Community
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In Action: Southwest CUNA
Management School A Southwest Credit Union

To enhance the learning experience, Southwest CUNA
Management School employs several innovative
strategies:

. Promoted collaboration and engagement
through bite-sized learning modules.

. Discussion boards and collaborative activities
encouraged peer interaction.

«  Alumni served as ambassadors for new
cohorts, supporting learners and fostering a
sense of community.
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Credential Your Learning

= Morale Activities
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@ Draft: All work saved.
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In Action: New Energy

New York =
—

Credentials are earned through NENY Battery new energy new york

Academy courses and programs.

BATT=RY
ACADEMY
- Credentials are aligned with industry standards
BATTERY
to ensure relevance to employers. TECHNICIAN
. Focused on practical, hands-on skills needed ICROCR
. L - M EDENTIAL BATT=RY
for immediate job application. (5] ACADEMY

. Micro-credentials can be stacked toward BATTERY STORAGE

advanced certifications or degrees. AND THE ENERGY
TRANSITION

MICROCREDENTIAL

L O
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Discussion!



Thank Youl!

matthew.pittinsky@instructure.com
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