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Current Strategies Are (

NOt
Working






LEVERAGE TECH ADDICTION FOR GOOD

97%

96times

every 1 Ominutes




EVERYDAY

INCLUSION

8 seconds average attention span
4 minutes maximum time spent watching any given training video



WHY?
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Nudges Break Down
Inclusive Behaviors
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NUDGES:
So Smal | You C.
So Smal | That




INCENTIVIZE
THE RIGHT
BEHAVIORS



