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1. CPLP certification - The Certified Professional in
Learning and Performance (CPLP) certification is the only cre-
dential covering the entire talent development (TD)
profession. To earn the credential, candidates must meet:

1) eligibility requirements, 2) successfully complete a ten
area knowledge exam, and 3) submit a successful project
(work product) in one of four areas.

2. Eligibility - To be eligible, all candidates must have at least
five years of full-time professional work experience in the TD
field or the equivalent. To review the areas of expertise (AOEs)
that will be tested, please review Appendix F in Part 2 of the
Certification Handbook. If you are unsure if you meet these
requirements, complete and return this form via email.

3. Fee - The CPLP registration fee to test is $799 for current
ATD members and $999 for non-members. CPLP Preparation
resources are at an additional cost.

4. Time Commitment - Candidates generally take up to
approximately one year to earn the CPLP credential, including
a thorough review of the Certification Handbook, 15 minutes to
apply and register, 80+ hours to study/prepare for the multiple
choice exam, and 40+ hours to compile the work product sub-
mission materials.

5. Preparation - ATD has several options for CPLP prepara-
tion courses and materials. We also offer a free practice exam,
the pCPLP.
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A Talent Development (TD) professional open€PR certification
class with a true story of an employee who became ill at work
and was kept alive by a -eworker administering CPR until
paramedics arrived. Which adult learning principle isThe
professionafocusing or?

A. Readiness
B. Respect
C. Autonomy
D. Action
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learners learn best when they have some control over their learning experiences.

# Prior experience of the learner: As people age, they accumulate experience and knowledge that become
a source for learning. Whenever possible, the TD professional should relate new material to a learner's
existing knowledge to create a powerful and relevant learning experience. In some situations, adults may
learn new information that contradicts their current understanding and beliefs. Helping learners to

change their beliefs to accept the new information is critical. When possible, allow adult learners to

rrent knowledge and skip to information that is new and relevant.

Readiness to learn: As people mature, their readiness to learn relates increasingly to their need to learn
to fulfill their roles effectively. Knowles shows that adults are motivated to learn by experiencing needs
or interests that will be satisfied through learning, so starting with those needs is appropriate when

organizing adult learning activities. Adults participate in learning programs to achieve a particular goal
and are most ready to learn information or developmental tasks when they can immediately apply the

new knowledge or skills to real-life situations.

age, they seek knowledge they can use immediately, resulting in a
shift of learning from a subject focus to a problem focus. According to Knowles, adult learning should
focus on life experiences, not subjects. Adults are motivated to learn to the extent that they perceive
that learning will help them perform tasks or is relevant in dealing with real-life situations. They aquire
new knowledge, understanding, skills, values, and attitudes most effectively when presented in the

context of real-life or experience-oriented learning situations.
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Whenan employee finds it easier to learn a new concept through
using a manual, the individual learns best through

A. auditory learning.
B. kinesthetic learning.
C. tactile learning.

D. visual learning.
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2016 CPLP

*Registration for 2016 opens December 1, 2015

FOR MORE INFORMATION ABOUT THE 2016 EXAM, PLEASE REVIEW THESE

FAQS.
2016 CPLP Exam Schedule
REGISTRATION TESTING WINDOW SCORE

DEADLIMNE MNOTIFICATION
ov1v/27/16 03/12/16-04/09/16 INSTAMNT
03/30/16 05/14,/16-06,/04/16 INSTAMNT
o7/ 27/16 09/10/16-09,/24/16 INSTANT
10/05/16 10/24/16-11/7/16 INSTANT

2016 CPLP WORK PRODUCT SCHEDULE

Registration Deadline Testing Windoww Score
Motification
11/06/15 oz2/19/16 02/19/16 + 7 weeks
06/15/16 08/01/16-08/27/16 08/27/16 + up to 10 weeks
11/09/16 12/01/16-12/17/16 12/17/16 + up to 10 weeks

Full Details about the updated work product assessment will be available December 1,
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