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× Introduction 

 

× Learning Outcomes  

 

×Main Concepts for Driving Performance 

 

× Supporting Data and Top Considerations 

 

× Intrinsic Motivators  

 

× Successful Applications and ROI  

 

× How APU Can Help  

 

×Questions & Wrap Up 
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Tatiana Sehring,  
Director, Corporate & Strategic Relationships 
at American Public University  
Proud Editor to GreatLeadersInspire.com 

Over 10 years of experience in corporate and strategic partnerships for 
leadership, talent, and professional development across a variety of 
industries. 
 
Her passion is to inspire leadership development, lifelong learning, and 
meaningful individual and organization career transformation, so they 
can both develop to their highest potential and performance.  
 
Tatiana has been featured as a thought-leader in these subjects and her 
work has been showcased in Human Capital Media, Enterprise Learning, 
Chief Learning Officer, HR.com, Training, among others. 
 
She is also currently serving as a Board Member  for the Northern 
Virginia Conscious Capitalism Chapter. 
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Å Top talent and development considerations for organizations  
seeking  to improve organizational performance today  

 
Å Effective organizational development that integrates technical, 

essential business skills/ EQ, and current frameworks that motivate 
people to perform better  
 

Å Learn examples of organizations and the tools they have 
successfully incorporated into their cultures and  ways to integrate 
these practices across various stages of the professional lifecycle. 
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87% of worldwide employees are actively disengaged or not engaged 


